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LUMNAX

The year 2020 marked the
/5th year in the journey of
Lumax-DK Jain Group.

It all started with an individual’s entrepreneurial dream
and attempt in 1945, which was then carefully shaped
with grit, determination and sustained e ort. Today, that
same dream has risen to stand tall amongst the business
leaders of the Indian auto component industry. With more
than 9,000 employees across 33 di erent plant locations
in India, Lumax-DK Jain Group has achieved countless
accomplishments and crossed numerous milestones
across vehicular segments — a testimony of our capability
as an organisation.

During the last 75 years our organisation has withstood
many storms and challenges.

The soul of Lumax and its values have been built on the
founder’s firm belief that humility, hard work and a long-
term association with the partners will never go out of
fashion.

The ongoing pandemic is another such speed breaker in
our road to success but like we have always displayed,

our grit and determination will help us tide over this as
well. After all, great organisations are the ones which show
flexibility, resilience and have the ability to bounce back.

Diamond Celebrations give us an opportunity to not only
relive our glorious past but also to resolve and commit
ourselves to take our organisation to greater heights.

IT'S TIME TO TAKE GIANT STRIDES IN OUR
JOURNEY FROM GOOD TO GREAT.

- 2 ‘ Lumax Industries Limited
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A 75-Year-Old
Legacy

Forged by
VALUES and
=, TRADITION

= A Legacy of
Enduring Relationships

A Legacy of SPECTACULAR
ACHIEVEMENTS

RESPECT
INTEGRITY
PASSION

EXCELLENCE
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LUMNAX

Lumax Industries Limited

Lumax-DK Jain Group

Incorporated in the year 1945, Lumax-DK Jain Group
is one of the leading manufacturers and suppliers
of automotive lightning and gear shifters and other
Automotive Components in India.

Over the years, the Group has created a remarkable
brand value for itself. With a 75-year-old glorious
legacy, forged by values and tradition, the Group
prioritises meaningful relationships with customer
centricity, continuous innovations, e ective technology,
and well-sustained operational units. The Group has
gained a stature of market leadership in the automotive
component space in India, comprising two listed
entities, Lumax Industries Limited (LIL) and Lumax Auto
Technologies Limited (LATL).

Lumax enjoys over 3 decades of strong relationship
with Stanley Electric Co. Limited. It has also
successfully signed Joint Ventures with other globally
renowned Companies from Germany, Italy, Israel,
Japan, Korea and Spain.

Lumax is committed to long term growth and
sustainability for all its stakeholders. In this constant
journey towards improvement, the Group aims to
deliver value with trust through its ‘Customer-First’
approach.
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Together We are... @
STRONG
LEADER

Together We are A FAMILY OF
9000 MEMBERS

Together We've Built...
33

4

1

Together We've Expanded to...
15 ENTITIES
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LUMNAX

TPM Milestones
over the Years

| 2013

LATL Pantnagar
JIPM TPM Excellence Award
Category - A - 2012, received in 2013

| 2014

LIL Pantnagar

JIPM TPM Excellence Award
Category - A - 2013, received in 2014

| 2016

LATL Pantnagar

JIPM Award for Excellence in
Consistent TPM Commitment - 2015,
received in 2016

| 2017

LATL Chakan

JIPM TPM Excellence Award
Category - B - 2016, received in 2017

- 6 ‘ Lumax Industries Limited
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| 2018

LIL Bawal

JIPM TPM Excellence Award
Category - A - 2017, received in 2018

| 2019

LIL Pantnagar

JIPM Award for Excellence in
Consistent TPM Commitment - 2018,
received in 2019

| 2019

LIL Bengaluru
JIPM TPM Excellence Award
Category - A - 2018, received in 2019

| 2020

LATL Bengaluru
JIPM TPM Excellence Award
Category - A - 2019, received in 2020

| 2020

LIL Dharuhera
JIPM TPM Excellence Award
Category - A - 2019, received in 2020

ANNUAL REPORT 2020-21
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LUMNAX

Lumax Industries

at a Glance

A leading manufacturer
and supplier of
automotive lighting,
rooted in India.

Lumax Industries Limited (‘Lumax Industries’ or 'Lumax’ or ‘The
Company’), a flagship company of Lumax-DK jain Group, is a pioneer
in the Automotive Lighting industry. Lumax cherishes its 37-year-old
strong association with Stanley Electric Co. Limited, Japan, a world

leader in Vehicle Lighting and illumination products, extending world-

class services to India.

Lumax has 10 state-of-the-art manufacturing plants in India,
strategically located near manufacturing locations of major OEMs.

Progressing each day and striving for continuous improvement, the

Company has 2 Government recognised R&D centers in India and 1
in Taiwan. Prioritising quality, zero defect and cost competitiveness,
Lumax Industries o ers a wide range of end-to-end Automotive
Lighting solutions for Four-Wheelers, Two-Wheelers applications,
Commercial Vehicles, and Tractors/Farm Equipment Segment (FES).

8 ‘ Lumax Industries Limited

3 Decades

of Partnering with
Stanley, Japan

%110

Technologically
Progressive Units

Indian
States

Manufacturing
Presence

Composition of Product-Wise Sales in FY 2020-21
@ Front Lighting @ Rear Lighting @ Others
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Our Group
“Purpose

We deliver PRIDE and
PROGRESS with POSITIVITY

<o Oyur Values

Respect

Integrity
Passion

Excellence

23 Our Vision

[m] Building an ADMIRED
HIGH PERFORMANCE
Global Organisation in

whom all stakeholders have
ABSOLUTE TRUST

32% 62% 34% 66%

Segment-Wise Sales in FY 2020-21 Product-Wise Sales in FY 2020-21

@ Passenger Vehicles ® Two-Wheelers @ Conventional Lighting @ LED Lighting
@ Commercial Vehicles & FES

ANNUAL RePORT 202021 | 9 [
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Together We can Deliver!

X _ |/
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Our Footprints

Gurugram
Sanand
Chakan < Chinchwad @@5
Pune
SL Lumax < Anantapur
Bengaluru

LSL Lumax « Chennai

@ 1 Design Center Taiwan

LEGEND

§' Manufacturing Facilities -.- R&D Center

?’ Manufacturing Facilities
of Associate Company

This map is a generalised illustration only for the reader's ease to understand the locations and is not intended to be used for reference
purposes. The representation of political boundaries and the names of geographical features/states do not necessarily reflect the actual
position. The Company or any of its directors, o cers or employees, cannot be held responsible for any misuse or misinterpretation of any
information or design thereof. The Company does not warrant or represent any kind in connection to its accuracy or completeness.

ANNUAL REPORT 2020-21 ‘ 11
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Pantnagar  Haridwar
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Creating a Better
Business Case

w7 AN
Competitive Technology
Advantage Leadership

One of the largest players in
the range of lighting solutions &
electronics

Collaborating with premium
global players, who promise
innovation & technologically
advanced products

Consistent financial performance,
improving return ratios

Over 30 years of partnership with
Stanley, Japan

P
’,
’

Market Leader
in Automotive
Components

Financial Stability

r45:{e

Long Term Debt Equity Ratio

Servicing almost 90% of
OEM Customers in India

&)
Bk'lg
Proximity to

Customers

Lumax is always there for its
customers. The Company’s
manufacturing facilities working
out of India’s key automotive
hubs help deliver the most-
advanced products in the fastest
way and at the best possible
rates.

Pioneers

Lumax is a name
synonymous with
innovations and pioneering
futuristic product launches,
setting industry benchmarks
for its contemporaries while
serving the customers with
only the best quality.

12 | Lumax Industries Limited

Research &
Development

3 in-house Government-
approved R&D centers
including an ovreseas
design center in Taiwan,
which keeps the Company
updated on the emerging
design trends in the
Automotive Lighting and
Electronic space

A GLIMPSE OF
R&D INVESTMENT
AT LUMAX
INDUSTRIES

R&D as a % of Revenues

Lumax has consistently invested
in R&D to keep up with technology
upgradation and requirements of
OEMs
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Domestic Demand

Indian Automotive Industry
(including component
manufacturing) is expected
toreach 16.16-18.18 Trillion
(US$ 251.4-282.8 Billion) by FY
2025-26, as the Automotive
Components industry will
contribute to 2.3% of the GDP.

Financial Section J DK JAIN

110-252 GROUP

Rightly Placed - Production Linked
Incentive (PLI) Scheme

The Union Government has approved the
Production-Linked Incentive (PLI) Scheme in
the Automobile and Auto-component sectors
to enhance India’s manufacturing capabilities
and exports, which could help achieve the
Atmanirbhar Bharat vision.

ANNUAL RePORT 2020-21 | 13 [



LUMNAX

Flourishing Together

Lumax values the trust it

has earned with decades of

hard work and performance.
Simultaneously, the Company has
fostered relations and value for
all the stakeholders to gain their
confidence. It is this trust and
confidence that forms the biggest
asset the Company holds and
grows upon.

~or Lumax, the road ahead involves
developing a robust product
portfolio, developing strong and
world-class products. In line with
the demand for the venhicles of
tomorrow, Lumax is drawing up
strategies and execution plans to
supply technologically advanced
oroducts to the OEMSs.

- 14 ‘ Lumax Industries Limited
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With over 30 years of a suited match with
Stanley Electric Co. Limited, Japan, one of

the leading manufacturers of Automotive
Lighting and electronic components in Japan,
providing cutting-edge optical technologies to
the world, Lumax has become a name revered
with excellence and a world-class product
portfolio meeting global automotive trends.

As the next step to further establish the
Company’s position in the niche segment, it
has extended the existing joint venture (JV)
business with Stanley, to include Heating
Ventilation Air Conditioning panels (HVAC)
pannels and other electronic components for
Indian Market.

R&D Malgle\z-11le]g!

The R&D team is crucial to the Lumax growth
chapter. Whether it is developing talent within
the organisation, finding expandable areas,

or mapping the Company’s positioning and
strategies for the external setup, the Company
invests on its human resources as it believes

that their development not only encourages

the holistic development of the Company but
also the country as a whole. Leaving no stones
unturned when it comes to the workforce safety
and satisfaction, Lumax continues to grow with
the people who make its very core.

ANNUAL RePORT 2020-21 | 15 [l



Il

LUMNAX

The Automotive Industry will be the front-
iner, tackling disruptions head-on, as well
as the torchbearer, leading this change.

Dear Stakeholders,

The COVID-19 pandemic continues to
present huge challenges. These are
anxious times that present numerous
challenges which have made their

mind up against growth, yet despite all
the downsides, humanity continues to
impress with its grit, vigour, and more
so, with compassion. There may have
been doubts on whether humans can
work in a unison, but evidently, keeping
all our di erences aside, we, the
people of the world, came together and
accomplished impossible feats during
such unprecedented times. Vaccines
were developed for a disease no one
had heard of, within 6 months. This in
itself truly shows the power of unity. The
obstacle may have been greater, but
our keen e orts to move forward has
been remarkable.

We, at Lumax, are confident that with
resilience and grit, we will overcome
every obstacle. As a brand that is built
on the premise of togetherness, we
were yet again reminded of just how
closely-knit our Lumax family really is.

In FY 2020-21, as businesses dropped
globally, we had two core goals:
Sustaining the growth momentum, while
also protecting our people. It gives us
immense pleasure to inform you that
we met a resounding success at both.

About workforce health, we were quick
to take sweeping measures nationwide,

Lumax Industries Limited

setting up our own quarantine

centers in just a few weeks. In spite

of temporary production shutdowns,
the Company managed to record
commendable performance in FY
2020-21 too. Though COVID-19 tried its
best and the lockdowns a ected public
movements, the Company had been a
step ahead with its 7-decade-old multi-
location footprint, assisting us to reach
our customers despite the limitations.

Lumax is indebted to its associates
for their untiring work, as well as

for their willingness to shoulder
considerable responsibility. The
agreements needed for this were
finalised in constructive dialogue with
the employee representatives. We are
also humbled by the generous loyalties
our customers and suppliers have
displayed, as well as our shareholders
and supervisory board members,
whose guidance and unwavering
support led us through these tough
times.

As the global economy rebounds from
the COVID-19, the path to resumption is
not unmarked by obstacles. Challenges
with a mass vaccination exercise
continue to weigh on activity within
India as well as globally. The COVID-
19-induced lockdown in the first half of
the year resulted in 23% lower output,

consumption, and deeply impacted
GDP in the first quarter. The fiscal
stimulus provided by the Center and
the RBI provided some relief, and was
aided by phased unlocking in from
September.

The Indian economy recorded a
V-Shaped recovery and showed
optimistic signs of revival. The
vaccination initiative taken by the
Government brought confidence in the
economy. However, the second wave
of COVID-19 forced the Government to
impose lockdown in major states and
cities, leading to cramping of financial
momentum resulting in repeated
economic slowdown by the end of the
fourth quarter.

Lumax had already taken massive
procedural shifts during the last year
to accommodate the new normal. Our
collective e orts ensured business
continuity and achievement of
innovative milestones. Going forth, it
is our togetherness that will lead to
success.

The world, as we know it, won’t

be the same after the pandemic is
dealt with. Even currently, we are
experiencing paradigm shifts that are
both economic and social, fuelled

by continuing digitalisation, climate
change, and compounded by the
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Anmol Jain DK Jain Deepak Jain
Joint MD Chairman Emeritus Chairman and MD

ANNUAL REPORT 2020-21 | 17




LUMNAX

by creativity and responsibility. With
innovations sparked by inspiration,
based on technological excellence,
and characterised by reliability, we are
shaping the future of business, society,
and technology. The Automotive
Industry will be the frontliner, tackling

The Automotive market has a
crucial role in the Indian economy,
and while the Indian Automotive
Industry faced many recent
challenges, including COVID-19
pandemic, experts say its growth
potential is huge and clear.

Financial Snapshot

Financial Performace

However, the Automotive Industry, true
to its reputation, doesn’t get knocked
out easily. The pandemic had its day,
but since the onset of the third quarter,
the automotive demand has shown
tremendous resilience, post facing the
worst-ever downturn witnessed in the
last two decades. While the first quarter
saw a complete washout of sales as
the pandemic peaked, the second
quarter saw a V-Shaped recovery for
the Company. The first half proved

to be challenging from the cashflow
perspective, the Company achieved
commendable record performance in
FY 2020-21 too. Our healthy relations
with our clients and vendors helped
us stay afloat during this time. With the
gradual resumption of activities and
pent-up demand across segments,

we recorded very good sales for the
next two quarters, that is before, of
course, the second wave of pandemic
hit us. We credit this success to our

amazing workforce, who never resisted
challenges and tirelessly worked
towards the Company’s vision.

Operational Snapshot

Characterised by di cult challenges
and unforeseen events, the year held
testimony to our e ective leadership,
which kept motivating our workforce
while constantly engaging with them.
We learnt a new way of operating,
‘working from home’ - enabled by our
digitally sourced platform.

On the operational front, our expansion
into Printed Circuit Board (PCB)
business is intact and the greenfield
site at Bawal, Harayana will be
commissioned soon. Our focus on
continually innovating new products
remained unfazed, while moving with
the industry trends. We expanded our
product portfolio in electronics and
started a JV extension with our age-
old partner and Japan’s automotive

17

FY 201617 45

Revenue from Operations ( Crore) PAT ( Crore)
12

FY 2016-17 107
EBITDA ( Crore) PAT Margin (%)

FY 2020-21
FY 2019-20
FY 2018-19

FY 2017-18

FY 2016-17
EBITDA Margin

- 18 ‘ Lumax Industries Limited

(%)

Standalone Results

EBITDA: Earnings before interest, tax, depreciation,
and amortisation

PAT: Profit after Tax excluding exceptional items
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pioneer, Stanley. Going forward, we are
optimistic that Automotive Industry has a
bright future ahead, with a sure increase in
per capita consumption.

As an employer, we see the future as a fast-
paced world of innovation, passion, and the
courage to embrace change. People are the
key to future success, and this is why, our
talented people are the very essence of the
Lumax future story.

With our EHS strategy for sustainable
products, we consider opportunities and
risks throughout our products’ life cycles.
We are stepping up to the challenge

of climate change with new building
technology concepts.

The key importance of environmental
protection for our future success is also
reflected in our target vision for sustainability:
five of the six issues — energy, climate, water,
urbanisation, and health — are directly related
to the protection of our livelihoods and the
conservation of natural resources. We have

Financial Ratios
43

FY 2019-20 18.8

FY 2018-19 211

FY 2017-18 21.6

FY 2016-17 18.0

OE (%)

P

FY 2020-21, 70

FY 2019-20 235
FY 2018-19" 350
FY 2017-18 230
FY 2016-17 145
Dividend”

(% of Face Value)

Standalone Results

been working to reduce our ecological footprint for many years. Our
environmental management ensures that we consistently pursue the
goals we set ourselves. These e orts are coordinated by the EHS

(Environment, Health, and Safety) and Sustainability corporate sector.

Though FY 2020-21 was a watershed year for all of us, it also showed
how collaboration and sharper strategies can work miracles. While
2020 tested our capabilities and endurance, 2021 is setting the stage
for a new era of growth and sustainability. We thank you all for your
commitment and support and invite you to partner towards an inclusive
growth for all our stakeholders.

Warm regards,

DK Jain Deepak Jain Anmol Jain
FY 2020-21 15
FY 2019-20 24
FY 2018-19 32
FY 2017-18 32
FY 2016-17 26
ROCE (%)
18.2
FY 2016-17 48.3
EPS (in )

A Total Dividend includes special dividend of Rs. 10/share on account of income on

sale of land and building in FY19
ROE: Return on Equity

ROCE: Return on Capital Employeed
EPS: Earnings Per Share

ANNUAL RePORT 202021 | 19 [
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Eco-Socio-Governance:
The Golden Trio

At Lumax, the business model entails
responsibly delivering sustainable
growth and shareholder returns, with
JUtmost dedication while dealing with
environmental, social and matters
pertaining to governance.

il ECYS 7
1559 WL gD

Environmental Social Governance

The Company o ers innovative We proactively manage issues most We feel with good governance,
energy e cient product solutions critical to the long-term sustainability we appropriately respond to

to its customers, thereby reducing of our business and the environment in environmental and social issues

carbon footprint. which we operate. while simultaneously ensuring

execution of strategies.

ANNUAL RePORT 2020-21 | 21 [l



LUMNAX

Creating a Better
World for All

As a leading supplier of
Automotive products, we realise
the role we can play in making

a better world for all. And while
there is a long way to go, Lumax
IS moving forward in that direction
everyday.

N this sense, sustainable,
ecological, and socially-
responsible action is the
foundation for our success in
business.

We thrive on inclusion which
makes it natural for us to
include future generations for
whom we must leave the
world better than how we

received it.

- 22 ‘ Lumax Industries Limited
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Key steps taken for energy

conservation:
Improving the e ciency of equipment, such as:

Chiller Network System: Replacing older chiller system
with an energy-e cient chiller system.

Compressed Air Network: Replacing ine cient
Gl-compressed air pipeline with aluminum pipeline.

Pumping System: Modifying process pump pipe network
to reduce the friction loss. Thereby reducing overall
pumping cost of system.

Process Improvements: Installing equipment with
higher surface temperatures such as Injection Molding
Machine Hopper Insulation and Insulation paint on oven
with high surface temperature.

Cooling Tower: Reducing the cooling tower’s energy
consumption by replacing the ClI fan with FRP fan and
interlocking the CT fan speed with cooling tower outlet
temperature.

Motor System: Shifting from conventional motors

to energy-e cient motors and shifting from higher
capacity motors to lower capacity motor with load

analysis of motor.

Plans Prepared for Implementation

of Renewable Energy

Energy Management System (EnMS) ISO-50001
The Company has already obtained Energy
Management System (EnMS) ISO-50001 for one of its
plants located at Bawal and is planning to get all the
other plans certified very soon, which shall keep a
check on the energy consumption of plant.

Financial Section J

DK JAIN

110-252 GROUP

Energy Monitoring System — Way Forward

As per the objective of the Company for continuous
improvement on each process and monitoring real
time data to avoid any resource loss, we have installed
energy monitoring systems at our plants in Bawal,
Dharuhera, Chakan, Bangalore, Sanand. We have plans
to completely connect all plants with this cloud-based
central monitoring system.

ot | e S

Installed Capacity
of Solar Roof Tops

3,005 ..

Annual CO, Savings

W
1NN

FICIDCI

(*Based on our production capacity of about 1.5 Million LED headlamps
per year, we have saved about 0.5g of CO, for every km driven per
headlamp (0.5g/km for 2w, 1g/km for 4w) by switching to LED lamps
from conventional. Assuming an average, people drive about 12,000
km per year, our estimations are based of the assumption that 33% of
the time headlamps are used. This means that we have helped save the
planet about 3,000 metric tons of CO, every year.)

ANNUAL RePORT 2020-21 | 23 [l



LUMNAX

Together We are a Team!

As a Company active nationwide,
Lumax bears responsibility for all its

stakenholders as well. Hoping to contribute
peyond our products, we have set

clear outcomes and goals for our social
strategies. One of our
priorities Is to promote
education and health,
which we consider an

investment for the future.
However, Lumax
believes in starting

right at home, and so,
to make better human
assets for the nation on
a whole, we began with
our workforce.

- 24 ‘ Lumax Industries Limited
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Of the People
People and Culture

People are our greatest asset. It is they who have made
Lumax a leader in the Auto Component Industry.

From its highly qualified leaders to every executive in
position, the Company boasts of diverse, compassionate,
and striving individuals, whose passion for perfection drives
Lumax to greater heights every day. To further their growth,
the Company provides opportunities to all its employees

to help them with personal and professional growth. The
employees at Lumax are encouraged to pursue excellence
and provided career development options.

The workplace environment attracts, develops, motivates
and retains associates, emphasising performance and
productivity. Lumax seeks to maintain alignment, foster
accountability, and encourage long-term focus.

5,628

Workforce

Financial Section J DK JAIN
110-252

GROUP

For the People: Opportunities

Any company is just as good as the people it creates.
Hence, investing in the development and career of every
employee remains a high-focus area, which allows the
Company to utilise their potential in a competitive market.
Lumax engages with its associates through internal

and external programmes that challenge them to strive

for continuous improvement and develop specialised
knowledge and leadership skills. The Company holds
training programmes and workshops for eligible associates,
their skills and expertise which are aimed at enabling them
to stay at the top of their profession.

1,006

Training Modules

4,705

Manhours Training

For the People: Healthier Together

To maintain a seamless work experience, all the employees
of the Company are well taken care of, their safety and well
being is a priority. Apart from mandating the needed safety
measures at work, Lumax also conducts awareness drives
to reinforce the importance of safety at work.

Average

2 o per plant per year

Engagement Programmes

ANNUAL RePORT 2020-21 | 25 [l



LUMNAX

Building Communities

Lumax-DK jain Group has aligned its Corporate
Social Initiatives with the United Nations -
Sustainable Development Goals (SDGs). They
serve as a guide in our efforts to create a
pbetter and equal world.

Lumax Charitable Foundation, the CSR arm of
Lumax, has been facilitating social initiatives
based on SGDs of ‘Good Health” and "Quality
Education’. The vision of the foundation
focusses on transforming the lives of children,
youth and the elderly to have a better future
and eternal hope. The
mission prioritises -
Education, Life skills, and
Health in communities
around the plant
locations to promote
an inclusive
development and
empowered lives.

- 26 ‘ Lumax Industries Limited
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Power of Education

Education is the harbinger of light and empowers by

providing growth opportunities in life.

Most of the students in the schools are from the
marginalised segment of the society, many are first
generation learners from rural India and therefore,
education opens a world of opportunities for them as
well as empowers them to make a di erence.

LCF initiated the student2scholar project — Usha ki
Kiran in Haryana, Maharashtra and Gujarat and about
175 students have benefitted from the scholarships
from various Government and Private scholarship
schemes.

The Company’s endeavour is to provide holistic
education in the schools we operate. The e ortis to
provide life skills training to the students to equip them
with the ability to take decisions, solve problems, hone
interpersonal and intrapersonal skills, set and achieve
goals, as also learn to manage stress. The programme
is currently ongoing in 10 senior secondary schools in
Haryana in online and onsite mode.

During lockdown, the Company ensured that the
students did not miss their beyond school learning and
there was continuity in the programme. The o ine Life
Skills sessions were shifted to online platform, reaching
over 400 students in primary Schools. The students
gained strength in STEM (Science, Technology, English
and Maths).

To ensure smooth learning environment, infrastructure
is of prime importance, ‘Roshan Vidyalaya’ programme,
helped us provide well-lit classrooms having installed
LED light fixtures in 16 schools in Haryana and 2
schools in Pantnagar, Uttarakhand.

Career Counselling Programme was successfully

conducted online and onsite for students of 16

Government schools in Haryana, 9 in Pune and 2
schools in Sanand. Through this programme, students
are made aware of the various career options available
basis their subjects, their aptitude and interests

and application processes, opening the world of
opportunities for them.

This multi-pronged approach helped us to reach out to
4,500 students and paved the way for their better future.

Special attention has been paid to encourage girl child
to enrol in schools. Every year doors of education open
for 200 girls that are integrated in formal education
system.

Health Care

Cancer camps have been organised through

our implementing partner in Haryana. Complete
examination by doctors, blood profiling and radiology
including mammography are conducted onsite for

the communities as part of preventive screening. The
Foundation has supported the treatment of diagnosed
patients in its endeavour towards Cancer Mukt Dilli.

In continuation with our endeavour to provide vision for
the elderly, we continued with the preventive eye care
screening and 654 number of Cataract surgeries.

COVID-19 Relief

The Company distributed free ration during lockdown
in the vicinity of its plants and also in coordination with
local administration to the marginalised. The timely
intervention supported over 6,000 people.

Ventilators and medical equipment were also donated
to hospitals to help them serve the increasing number
of COVID-19 positive cases.
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Mr Dhanesh Kumar Jain

78 years of age, holds an MBA degree from the Delhi university and has
successfully completed President Management Programme from the Harvard
Business School

Over 50 years of experience in the Automotive Industry in Management,
Operations & Administrative roles

Held various industry positions

Past President of ACMA, President suppliers association — Toyota Kirloskar Motors,
Chairman of Trade Fairs Committee ACMA, Co-chairman of Regional Committee
on Membership of Northern Region ClI, Past Chairman of CSR subcommittee of the
Northern Region of ClI

Mr Deepak Jain

46 years of age, a Business Graduate from the lllinois Institute of Technology, USA,
with specialisation in Operations Management & International Business

Has undergone extensive training at Stanley Co. Limited, USA & Stanley Electric
Co. Limited, Japan, with experience of 26 years

Currently the President of ACMA and Chairman - CIl Northern Region - Regional
Committee on Advanced Manufacturing

Also holds the position of Vice President - Toyota Kirloskar Supplier's Association
and is member of Young President Organisation and Entrepreneurs’ Organisation

Also served as Chairman of ACMA's HR/IR & Skill Development Committee,
past Chairman of Sustainable Technology Development Committee of ACMA,
past National Coordinator of Young Business Leader Forum of ACMA and past
President of Supplier’s club, Honda Cars India Limited

Mr Anmol Jain

42 years of age, holds Bachelors in Business Administration in Finance & Supply
Chain Management (Double major) from the Michigan State University, USA

Worked as a Management Trainee with GHSP, USA and subsequently joined
Lumax Group in 2000 and has experience of 21 years

Currently, the President of Honda Cars India Supplier’s Club & MC member of Bajaj
Auto Vendor Associations

Held various positions in Industry Associations - was the National Coordinator of
ACMA - YBLF from 2014-16

He was also the Chairman Cll Haryana State Council in 2012-13
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Mr Vineet Sahni
(CEO & Senior Executive Director)

56 years old veteran in the Automotive Industry, with experience of 34 years. He
has demonstrated unique leadership style and has been instrumental in promoting
self-reliance in Technology for Indian engineers

He has an extremely rich techno-commercial background

Completed his Engineering from the Delhi College of Engineering and PG Diploma
in Business Management from MSPI-Delhi

Mr Toru Tanabe
(Non-Executive Director)

62 years old, Graduate from the Hosei university, Japan

Over 25 years of rich experience in R&D of Electrical Components & Advanced
lllumination Systems for Automotive Equipment

Joined Stanley, Japan, in 1981

Mr Tadayoshi Aoki

(Senior Executive Director)
55 years old, Mechanical Engineering from the Tokyo Denki University, Japan

Possesses over 30 years of rich experience in the field of Car Electronics,
Engineering, Sales of Car Electronic parts and Sales Planning Division

Mr Kenjiro Nakazono
Executive Director
51 years old, a Graduate from the Hamamatsu Commercial High School

Has over 30 years of rich experience in Procurement, Planning, Audit and NPD
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Mr Rajeev Kapoor
(Independent Director)

68 years old and Mechanical Engineer (Hons.) from NIT, Kurukshetra

Was the MD for Copart Inc. and has served as an Independent Director on the
board of RICO industries, Co-Chair of Economic Committees SIAM, served on the
board of ARAI, Pune, and on the board of the Indo Italian chamber of Commerce

Listed on the power list of 2012, alongside Mr. Ratan Tata, Mr. Rahul Bajaj, Mr.
Anand Mahindra etc.

Entrepreneurial by nature and experience in excess of 40 years

Mrs Ritika Modi
(Independent Director)

55 years old with an experience of over 25 years in the Travel and Airline industry

Currently, the Regional President of UNIGLOBE Travel South Asia, heading the
largest single brand travel franchise network in the South Asia region

Mr Vikrampati Singhania
(Independent Director)

55 years old, MBA from the Fuqua School of Business, Duke University, USA

Currently, the MD of JK Fenner (India) & JK Agri Genetics with an experience of
over 27 years in the industry

A 4th generation industrialist from the industrial group - JK Organisation

Deeply involved in the Motors Sports activity of the Organisation
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(Refer Note 12 of the Notice of 40" AGM)
COMMUNICATION ON TAX DEDUCTION AT SOURCE (TDS) ON DIVIDEND DISTRIBUTION

Members may note that the Income-tax Act, 1961, (“the IT Act”) as amended by the Finance Act, 2020, mandates that Dividend
paid or distributed by a company after April 1, 2020 shall be taxable in the hands of members. The Company shall therefore be
required to deduct tax at source (“TDS”) at the time of making the payment of final dividend. In order to enable us to determine the
appropriate TDS rate as applicable, members are requested to submit relevant documents, as specified in the below paragraphs,
in accordance with the provisions of the IT Act.

For resident shareholders, taxes shall be deducted at source under Section 194 of the IT Act as follows:

] Memberslhavinglvalidl Permanent] Account! Numberl(“PAN"):110% orl as! notifedl byl thel Governmentl ofl Indialifl helisI notal
specified person to be checked by Company based on Valid PAN provided by the member.

I MembersinotlhavinglPANI/lvalidIPAN:120%IorlasInotifedlby'thelGovernmentlofindia

] FurtherlthelFinancelAct,[2021linsertedlsectionl206ABIlinlthelincome-taxlActl1961](hereinafterireferreditolasl“thelAct”lwhichl
takes e ect from 1t day of July, 2021.

] Thisl sectionl mandate! tax! deduction at] higher! ratel inl casel ofl certainl non-flers] (specifedl persons)! withl respect! tol tax]
deductions twice the prescribed rate or 5%, whichever is higher. Specified person means a person who satisfies both the
following conditions:-

(i)  Hehasnotfiled the returns of income for both of the two assessment years relevant to the two previous years immediately
before the previous year in which tax is required to be deducted ie AY 2019-20 and AY 2020-21. Two previous years to
be counted are required to be those, whose return filing date under sub-section (1) of section 139 has expired.

(i)  Aggregate of tax deducted at source and tax collected at source is rupees fifty thousand or more in each of these two
previous years.

However, no tax shall be deducted on the dividend payable to a resident individual if the total dividend to be received by them
during financial year 2021-22 does not exceed 5,000 and also in cases where members provide Form 15G / Form 15H (Form 15H
is applicable to individuals aged 60 years or more) subject to conditions specified in the IT Act. Resident shareholders may also
submit any other document as prescribed under the IT Act to claim a lower / nil withholding tax. PAN is mandatory for members
providing Form 15G / 15H or any other document as mentioned above.
For non-resident shareholders, taxes are required to be withheld in accordance with the provisions of Section 195 and other
applicable sections of the IT Act, at the rates in force. The withholding tax shall be at the rate of 20% (plus applicable surcharge
and cess) or as notified by the Government of India on the amount of dividend payable. However, as per Section 90 of the IT Act,
non-resident shareholders have the option to be governed by the provisions of the Double Tax Avoidance Agreement (“DTAA”),
read with Multilateral Instrument (“MLI") between India and the country of tax residence of the member, if they are more beneficial
to them. For this purpose, i.e. to avail the benefits under the DTAA read with MLI, non-resident shareholders will have to provide
the following:

] CopylofithelPANIcardlallottedibythelindianiincomeltaxiauthoritiesidulylattestedlbylthelmemberloridetailsiasiprescribediunder]
rule 37BC of Income-tax Rules, 1962

]  CopylofiTaxIResidencylCertifcatel(TRC)forlfnanciallyeari2021-22lobtainedlfromithelrevenuelauthoritieslofithelcountrylofitaxl
residence, duly attested by member

o[ Self-declarationlinlForm[10Ftolbeldatedlafteritheldatelof TRC

ol Self-declarationlbylthelmemberlofihavinginolpermanentlestablishmentlinlindialinfaccordancelwithlthelapplicableltaxtreaty
ol Self-declarationloflbenefciallownershiplbylthelnon-residentishareholder

<l AnylotherldocumentslasiprescribedlunderlithellTIActforllowerliwithholdinglofitaxeslifilapplicable,ldulylattestedlbylthelmember.

In case of Foreign Institutional Investors / Foreign Portfolio Investors, tax will be deducted under Section 196D of the IT Act @ 20%
(plus applicable surcharge and cess) or the rate provided in relevant DTAA, read with MLI, whichever is more beneficial, subject to
the submission of the above documents.
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Disclaimer:

This document contains statements about expected future events and financials of Lumax Industries Limited, which are forward-looking.
By their nature, forward-looking statements require the Company to make assumptions and are subject to inherent risks and uncertainties.
There is a significant risk that the assumptions, predictions and other forward-looking statements may not prove to be accurate. Readers
are cautioned not to place undue reliance on forward-looking statements as several factors could cause assumptions, actual future results
and events to di er materially from those expressed in the forward-looking statements. Accordingly, this document is subject to the
disclaimer and qualified in its entirety by the assumptions, qualifications and risk factors referred to in the Management Discussion and
Analysis section of this Annual Report.
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